CLINICAL ROTATION SUMMARIES

Rotation
Orientation



Institution
Covenant HealthCare & St. Mary’s of Michigan

Year of training
EM1  X  
EM2 ___
EM3 ___

EDUCATIONAL OBJECTIVES: 
Goals & Objectives:

1.
Become familiar with the physical layout, the nursing, administrative and faculty personnel of Covenant HealthCare and St. Mary’s.

2.
Attend ACLS and ATLS Courses and display proficiency as evidenced by course examination.

3. Learn an introduction to trauma evaluation and management.

4. Demonstrate basic proficiency of various ED procedures such as airway management, central venous access, thoracostomy, thoracotomy, lumbar puncture, wound care and basic orthopedic procedures.

5. Attend introductory bedside ultrasound training.

6. Develop an introductory approach to the practice of Emergency Medicine.

7. Learn the basic principles of ED charting.

8. Review the institutions policies on sexual harassment, due process and confidentially.

9. Receive training on OSHA and HIPPA.

10. Review departmental policy and procedure manual.

11. Review residency curriculum goals and objectives.

12. Review policies on resident work hours.

13. Become familiar with the core competencies for graduate medical education

DESCRIPTION OF CLINICAL EXPERIENCES:

Reduced (approximately 50% reduction) number of clinical shifts at the primary and secondary clinical sites with emphasis on gaining operational exposure to the emergency departments.

DESCRIPTION OF DIDACTIC EXPERIENCES:

(Attend ACLS and ATLS courses

(Attend various procedure labs as noted in the educational objectives

(Attend various “Approach to” lecture series based on Hamilton’s Emergency Medicine: An 

  Approach to Clinical Problem Solving.

EVALUATION PROCESS:

Residents undergo direct observation while on two clinical shifts utilizing the CORD SDOT format.

Residents will receive concurrent feedback from the faculty while on the Orientation rotation.  At the end of the rotation, the resident is evaluated in writing ( on-line).  The evaluations are reviewed by the Emergency Medicine Program Director and placed in the resident’s file.  

The written evaluations are available to the resident after receipt.  All evaluations are reviewed with resident at least semi-annually by the EM Program Director.

The resident completes a rotation evaluation at the end of each rotation.  The rotation will also discussed by the EM residents and faculty at the annual program review.  Rotation evaluations will be discussed with the rotation director by the Emergency Medicine Program Director.
FEEDBACK MECHANISMS:   

The evaluation of the resident will be discussed during their semi-annual review and will be available for review at any time in the residency office or on-line.  The Emergency Department will receive an annual summary of the resident’s evaluation of the rotation.  This is collated so as to assure anonymity of the resident.  Timely feedback of urgent concerns will be handled verbally through the program director
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